5.5	Qualifications: Applicants must meet the minimum qualifications set forth in the classification specification at time of submission of application unless otherwise specified in these Rules, or for promotional testing, at time of submission of notice of intent to test. The Commission shall prescribe for each position such qualifications as in its judgment are necessary for job performance, which shall be set forth in the classification.

A.	Unless specifically designated otherwise by the Commission or state law, the following shall be qualifications for all positions: 
1.	Citizenship. Applicants must be citizens of the United States, or lawful permanent residents, or deferred action for childhood arrivals (DACA) recipients, and must be able to read, write, and speak the English language so as to be easily understood. 
2.	Age. The minimum employee age shall be identified in the qualifications section of each entry-level classification and stated in the announcement of examination. The Commission shall accept applications from applicants not more than one (1) year under the specified minimum age. Applicants under the minimum age may be tested and placed on an eligibility list, but shall not be certified to fill a position until the minimum age requirement is met. 
B.	An employee may only qualify to take a promotional examination for the next classification immediately higher than the classification that employee currently occupies, except an employee on a recall list who completed probation in the position from which she or he was laid off, or demoted in lieu of layoff, may take a promotional examination for the next classification higher than the classification of the recall list.
